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Carol Shirley is
ISAE’s Distinguished Member!

On January 25th out-going ISAE
President Sandra Wulf not only
passed the gavel, but she
presented Carol Shirley, Vice
President of Operations and Ad-
ministration, for the Associated
Beer Distributors of IL, with
ISAE’s DISTINGUISHED
MEMBER Award.  Taken
completely by surprise Carol said,
“I am so humbled; I have always
felt that ISAE has given more to
me than I gave to ISAE.”

The ISAE Distinguished Service Award recognizes a member
of ISAE for outstanding leadership and achievement in
association management.  Carol has a long history of service
to ISAE and to her own association.  She started working for
the Associated Beer Distributors of Illinois in 1985 and joined
ISAE soon after.  Previously she worked for the Illinois
Association of Realtors.

As for her involvement in ISAE, Carol has served on all
committees except Government Affairs and participated on
numerous taskforces.  She has chaired the Awards Committee,
Community Service Committee and Summer Session

Check out the
2007 Convention Highlights

on page 4!

Continued on page 2

2007 Annual Convention and
Trade Show Draws Big Crowd!

Approximately 120 ISAE Association Executives attended
the 2007 Annual Convention and Trade Show at the Hilton
Springfield in January.  They were joined by over 130 ISAE
Associate Members who filled the 60 exhibit booths and
“showcased” their products and services.

Education was a big draw with standing room only for some
programs!  Members learned how to correctly put together
surveys and develop “the brand,” got an overview of the new
Access and Excel products, and the importance of doing
background checks and working with your CVB.  All programs
were identified by the ISAE Education Committee and provide
credits toward the CAE designation.  In fact, members can
count six hours of CE credit for the day’s activities.

During lunch ISAE presented its annual awards to ISAE
members who were nominated for the awards by their peers.
(See awards article on page 1.)  The 2007 ISAE Board of
Directors was sworn in and out-going President, Sandra Wulf
passed the gavel to Carol Shirley.

Keynote speaker Steve Gilliland reminded us that we need to
love our work and Enjoy the Ride!  And during the closing
reception – there were some big winners!

Special thanks to all who made the day so successful for
everyone – the sponsors and exhibitors, the association
executive attendees, the Springfield Hilton, the speakers and
the staff!  Special thanks to Matt Volk and Kathy Syversen
from NIU Outreach who coordinated all the registration for
attendees and exhibitors this year.

Stay tuned for next year’s event – even bigger and better!



Page 2 January / February 2007

Committee.  She served on the ISAE Board of Directors for
three years and has served as Treasurer, President-Elect and
in 2007 serves as ISAE President.
 
There is no question that her contributions have helped ISAE
grow and evolve into the organization that it is today.  When
you have the chance, say thank you and congratu-lations to
an extraordinary association executive, Carol Shirley!

Sandra Wulf also presented other ISAE EXCELLENCE IN
PROFESSIONAL SERVICE AWARDS:

Associate Member of the Year
Peter Graham, Assistant Vice Pres. & Branch Manager
Illinois National Bank

Rising Star Award
Cheri Breneman, Executive Administrator
IL Association of Fire Protection Districts

Association Excellence Award
Julie Weichert, Associate Director
IL Principals Association

President’s Award
Sara E. Decatoire, CAE, IOM, Executive Vice President
NAIFA Illinois

ISAE’s Distinguished Member
Continued from page 1

Sandra Wulf and Carol
Shirley

Sandra Wulf and
Peter Graham

Sandra Wulf and
Cheri Breneman
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ISAE Legislative Directories have gone to print, but almost
three weeks after the original deadline as we waited on
committee and office assignments. We expect the deliveries
to be delayed as well.

If you need legislator information for your association’s
day at the Illinois Capital, contact the ISAE office for
assistance – 529-6838. Thank you for your order!

People & Places

ISAE boasts three new CAEs from its Study Group:
Deborah LaKamp, CAE

Fraternal Order of Police Illinois State Lodge
Rebecca Richardson, CAE

IL Soybean Assn
Kim Robinson, CAE

Frontline Public Strategies, Inc.
All three sat for the exam in December and were notified of
the results the end of January.  ISAE will recognize the new
CAEs at the February membership luncheon and at a special
reception during ASAE Annual Meeting in Chicago.  Please
join us in extending our congratulations.

Daniel Sale, RCE, CAE, Executive Vice President, of the
Capital Area Association of REALTORS® has been
appointed to serve as the 2007 Chairman of the RCE
Certification Board of the National Association of
REALTORS®.  The RCE Certification Board which stands
for “REALTOR® Association Certified Executive” is
responsible for administering the RCE designation program.
RCE is the only professional designation designed specifically
for REALTOR® association executives (chief staff
executives and staff specialists).  There are currently 277
RCE designees nationwide from some 1,600 or so local and
statewide associations.

The Capitol City Speakers Bureau is holding its 14th Annual
Showcase of Speakers and Trainers on Wednesday, March
28 at the Crowne Plaza Hotel.  The Showcase is designed
to allow people who hire speakers — meeting planners,
executives, training directors and human resources personnel
— the chance to see and listen to a large number of speakers
in one day.  14 speakers, trainers and corporate entertainers
from across the country will be at the event, according to
Mike Klemm.  Each speaker will make a 20-minute
presentation on current issues or hot topics.  For more
information or registration, contact CCSB at 544-8552 or visit
www.capcityspeakers.com/showcase.

Upcoming Events

March
7 Associations Advance Illinois Day

21-22 ASAE Annual Fly-In
Washington, DC

26 Monthly Luncheon
Route 66 Hotel & Conference Center

April
TBD Meeting Planners Roundtable
13 Tentative Board Meeting
23 Monthly Luncheon & 1/2 day Education program

Hilton Springfield

May
TBD Roundtable
21 Monthly Luncheon

President Abraham Lincoln Hotel

June
20 Tentative Board Meeting
25 Monthly Luncheon

Prairie Capital Convention Center

July
TBD Roundtable
TBD Summer Session

August
8 Tentative Board Meeting

11-14 ASAE Annual Meeting—Chicago
27 Monthly Luncheon

Sangamo Club

September
TBD #2 Roundtable
24 Monthly Luncheon—Northfield Inn & Suites

October
TBD Roundtable
12 Tentative Board Meeting
29 Monthly Luncheon & 1/2 day Education Program

Inn @835

November
26 Monthly Luncheon & Annual Meeting

Crowne Plaza

December
12 Tentative Board of Directors Retreat

2007 Legislative Directory Updat e
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Winners of the $100 cash prizes awarded during the closing
reception were:

n Jan Firth, Automotive Parts Service Assn
n Valerie Tippett, Rockford CVB
n Shelly Lott, IL Association of Plumbing-Heating-

Cooling Contractors
n Dorothy Keys, IL Dept of Human Services (SGMP Member)
n Kathy Syversen, NIU Outreach
n Karen Blankenship, IL Funeral Directors
n Ray Ceresa, Eastland Suites – Bloomington
n Jeanne Rice, IL State Dental Society
n Rose Capistrand, Homewood Suites Schaumburg
n Kristin Tracey, Bagmasters

Other Prize Winners were:
Stoney Creek Overnight Package

n Roger Mills, IL Chiropractic Society
Rosemont Overnight Package

n Marc Abla,  IL Chiropractic Society
1 Year Web Hosting from Albanese Consulting

n Sherie Kimble, Community College Trustee Assoc.
And congratulations to the Double Tree Hotel – Bloomington
who won the free booth in 2008!

2007 Annual ISAE Convention &
Trade Show Contributors,

Sponsors & Partners

Tote Bag Sponsor:
n  Gorham, Inc.

Education Session Sponsors:
n  Association Central, Inc.
n  Professional Association

Management Services
n  Association Management

Partners, Inc.
n  Frontline Public Strategies, Inc.

Breakfast Sponsor:
n  Champaign County CVB

Closing Session Sponsor:
n  Capitol City Speaker’s

ISAE’s Convention & Tradeshow
Continued from page 1

Rose Trader
Cheri Breneman
and Sandra Wulf.

Nancy Nixon and
Kate Borough

2007 ISAE Board of Directors
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Albanese Consulting Inc.
Allerton Park & Retreat Center

Alton Regional CVB
American Insurance Marketing Services

AmeriSuites - Schaumburg
Bagmasters Factory Direct

Bank of Springfield
Bloomington - Normal CVB

Boyne USA Resorts - Boyne Falls, MI
Capitol File Keepers LLC

Chateau - Bloomington, IL
Chestnut Mountain Resort - Galena, IL

Chicago Marriott Northwest - Hoffman Estates, IL
Chicago Southland CVB

Chicago’s North Shore CVB
Chicago’s North Suburbs CVB

Cliffbreakers - Rockford, IL
Clock Tower Conference Center & Resort - Rockford, IL

Country Inn & Suites - Galena, IL
Decatur Area CVB

Decatur Conference Center & Hotel
Destiny Health - Naperville, IL

DMI
Doubletree - Bloomington, IL

DoubleTree Hotel - Arlington Heights, IL
DuPage Convention & Visitors Bureau

Eagle Ridge Resort - Galena, IL
Eastland Suites - Bloomington, IL

Embassy Suites Hotel - Schaumburg, IL
Embassy Suites O’Hare - Rosemont, IL

Excel Decorators Inc.
Four Points by Sheraton - Fairview Heights

Galena/Jo Daviess County CVB
Greater Woodfield CVB

Hawthorn Suites - Bloomington, IL
Hilton Garden Inn- Champaign, IL
Hilton Lisle/Naperville - Lisle, IL

Hilton Northbrook
Hilton Springfield

Holiday Inn - Alton, IL
Holiday Inn - Rolling Meadows, IL

Holiday Inn City Centre - Peoria, IL
Holiday Inn Collinsville

Holiday Inn Select Naperville
Homewood Suites by Hilton - Schaumburg, IL
Homewood Suites by Hilton - Champaign, IL

Hotel Pere Marquette - Peoria, IL
Hyatt Hotels & Resorts - Riverton, IL

Hyatt - Lisle, IL

Hyatt Regency Chicago
Hyatt Regency McCormick Place - Chicago, IL

Hyatt Regency O’Hare - Rosemont, IL
Hyatt Regency Woodfield - Schaumburg, IL

Identi- Check
IL Beach Resort & Conf. Center - Grafton, IL

Illinois National Bank
Indian Lakes Resort - Bloomingdale, IL

Lincolnshire Marriott Resort - Lincolnshire, IL
Lisle CVB

Madison Avenue Signs
Naperville Convention & Visitors Bureau

National Investment Advisors Inc
Newinsight Associates

Northern IL University Outreach - DeKalb, IL
Novatech Solutions Inc.

Oak Brook Hills Marriott Resort - Oak Brook, IL
Peoria Area CVB

Peoria Civic Center
Peoria Flag

Pere Marquette Lodge & Conf Center - Grafton, IL
Pheasant Run Resort & Spa - St Charles, IL

Quad Cities CVB
Radisson Hotel - Peoria, IL

Radisson Hotel Chicago O’Hare - Des Plaines, IL
Radisson Hotel - Northbrook, IL

Radisson on John Deere Commons - Moline, IL
Ramada Hotel and Spa - Galena, IL

Registration 123
Renaissance Chicago O’Hare Suites Hotel

RiverBank Lodge LLC - Petersburg, IL
Rockford Area Convention Bureau

RW Troxell Insurance
Security Bank

Sheraton Westport Hotels & Hilton St. Louis
at The Ball Park - St. Louis, MO

Springfield Convention & Visitors Bureau
Stoney Creek - East Peoria

Stoney Creek - Galena
Stoney Creek - Moline
Stoney Creek - Quincy

The Irish Cottage Boutique Hotel - Galena, IL  61036
The Mark of the Quad Cities - Moline, IL

The Renaissance Schaumburg  Hotel & Convention Center -
Schaumburg, IL

Tiger Oak Publications/Illinois Meetings
Westin Chicago North Shore - Wheeling, IL

Westin - Lombard, IL

Special Thanks to our
2007 Annual ISAE Convention & Trade Show Exhibitors
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Overdazzle
By: David Lorms, CAE

To those who fly, whether seldom or often, good reading
material is essential. Recently I devoured the most recent
issue of Fast Company magazine while on a trip through
Chicago. After my initial review of the table of contents, I
was struck by the magnitude of the content, breadth of subject
matter, and number of challenging ideas. As stand alone
articles, they were not totally mind-boggling; but together they
were astounding. They offered myriad new applications of
technology and perspective for individual and intra-
organizational approaches to current issues and future
challenges.

A thorough reading of this issue left me exhilarated, challenged,
curious, envious, and exhausted all at the same time. The
experience got me thinking about the ways we send new
information about our industry or profession to our members.
This is only one example with only one magazine, Fast
Company.  Is your inbox full of journals, reports, books and
articles you have not been able to seem to find the time to
read? Or, have you tucked that chewy, make-you-think
material into your briefcase so you can haul it back and forth
from home? The ultimate question is how can you hope to
keep up? How can you even think of choosing that one right
fragment from the crushing weight of new information?

Try this member-focused scenario for perspective. One
association’s member receives her monthly journal and finds
three articles of significant interest for her business. Or,
another organization’s member reads about a new trend that
will make a difference in his existing business model. An
example from the medical field might relate to a new
assessment tool that will force the redesign of treatment
modalities for a sizable class of patients. Will your member in
any of these scenarios be excited, exhilarated, envious or just
plain exhausted with the onslaught of “new” hitting their desk
every month?  Better yet, will the new trends, research or
assessment tools your association has on the horizon give
added meaning to the member’s dues investment for the
information they receive? Will the breadth and depth of this
information and its value encourage their volunteer time?  Or
will it simply overwhelm?

When we trot out a journal with challenges to the status quo,
rather than wait for our members to ask for help, do we use
an approach to make certain the value equation for the
member is weighted in our favor? We can, in Tom Peter’s
words, “under promise and over deliver.”  We can, and

successful associations do by providing the path toward possible
solutions, have an added “emerging technology” educational
session at the next meeting, offer a podcast or even audio/
video stream presentations from the experts in your field.

At the least, I suggest association executives add Fast
Company to their regular reading list. Better yet, assign each
issue to a different staff person to analyze. Have them dissect
and report on those articles that may have an impact for your
members. For the best articles, let staff self-select a task
force to report at the next meeting steps to initiate in response.
What you hear might exhilarate, challenge, or exhaust you. It
might also provide a jolt of reality for someone on your staff
to come up with the next great idea.

David Lorms, CAE is the Principal of Core Concept
Solutions, LLC in Gaithersburg, MD. Whose mission is
“Helping Associations Create Strategies for Success.”
Contact David at:  w: 240-246-0147; c: 240-604-8240
dlorms@coreconceptsolutionsllc.com
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“You Spoke - W e Listened”
The ISAE Leadership Development Program is designed with the needs
of its membership in mind. Content has been developed based on an
exhaustive survey of ISAE members that took place in 2006. Our program
consultant has canvassed the country to develop experienced presenters
who can deliver compelling content in a fresh, exciting way . They include
executive leadership coaches and trainers; high profile peers from the
association leadership community; internationally renowned authors and
leadership consultants; and the director of a prestigious business
leadership programs at one of the nation’s premier universities.

The ISAE has crafted a program that fuses powerful, intensive learning
experiences with the opportunity for ongoing coaching support from
trained, certified professional coaches. It is tailored to the needs of
association executives and aspiring leaders, and permits flexibility and
customization of content according to the priorities of individual
participants.

“Conscious leadership is about
unlocking the potential of
humans, and that means the
whole human, and all humans,
not some of them or just the
financial parts of them.”

—Lance Secretan,
The Secretan Center

“Leadership is a vehicle through
which people can become fully
human and transform organi-
zations into movements of the
human spirit.”

—C. Clinton Sidle,
Park Leadership Fellows

Program; Cornell University

“I truly don’t think leadership
is a gift. Calling it a gift is part
of the voodoo of leadersnip.
Leadership is accessible to
anyone who wants it. It’s a
choice; you decide what you
want your life to be about and
you go after it. It’s not that
mystical. …Those who make
the choice to take responsibility
for their lives, live inside a big
story. And others flock to
them—most people want to be
in a big story.”

—Barbara Waugh,
Hewlett-Packard

“Leaders are needed whose
hearts and minds are big
enough for the job.”

—Lisa Marshall,
Author and Leadership Coach

Your leadership journey beg ins with
ISAE – now accepting reservations.

Sponsorships available contact
Pam Tolson at 2 17-529-6838

Who should attend?
Anyone committed to developing capacity

for effective leadership

ISISISISISAE LeadershipAE LeadershipAE LeadershipAE LeadershipAE Leadership
Development PDevelopment PDevelopment PDevelopment PDevelopment Prrrrrogramogramogramogramogram

kick off Fkick off Fkick off Fkick off Fkick off Fall 2007all 2007all 2007all 2007all 2007
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Information security breaches will top the 100 million mark
by the time you read this. That means potentially, one in three
of us has our information in the hands of criminals already.
“If you experience a security breach, 20 percent of your
affected customer base will no longer do business with you,
40 percent will consider ending the relationship, and 5 percent
will be hiring lawyers!” CIO Magazine, The Coming
Pandemic, Michael Freidenberg, May 15th, 2006.

FACTA
According to a study conducted by Ztelligence and Fellowes,
Inc., only 13% of the 500 Illinois businesses asked even
recognized the term FACTA. Yet, FACTA a federal law
addressing information security, as of June 2006, impacts all
of us regardless of company size.

Federal Trade Commission – Betsy Broder
 “. . . all business should look to that law for guidance on how
to protect consumer data. At a basic level, she says, that
means businesses need to have a plan in writing

Identity Theft is BIG Business.
Sure we’ve heard of Identity Theft. We may know a victim.
We could even be victims ourselves. Did you know each day
there are more than 27,000 new victims? That there are five
major areas: Criminal, Medical, Social Security, DMV and
Financial? That it is the fastest growing white-collar crime
in America today?
 An adviser for the Tr easury Department’s Office of
Technical Assistance estimates cyber crime proceeds in
2005 were $104 billion, greater than those of illegal drug sales.
That is BIG business, one individual at a time.

How can it impact “My Association,”
“My Members” and “Our Employees?”
This is a case of what you don’t know can hurt you. If any
data regarding your customers, employees or vendors is stolen,
lost, mishandled or misplaced, you may find yourself facing
legal issues. This could include fines from State and Federal
Government agencies and potential lawsuits from customers,
suppliers or even employees. The bottom line for associations
and companies is that there is an increasing need to safeguard
and destroy information.

Identity Theft… Is your Association at risk?
If you are like most organizations, the answer is yes.

by Michael  Chiodo

Continued on page 9
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describing how customer data is to be secured and an
officer on staff responsible for implementing that plan.

Many large businesses entrust such planning and execution
to a chief technical officer or chief privacy officer. Broder
says she understands that most small businesses cannot
be expected to hire a full-time privacy specialist, but
she adds that all businesses must be able to show they
have a security plan in place.

‘We’re not looking for a perfect system,’ Broder says.
‘But we need to see that you’ve taken reasonable steps
to protect your customers’ information.’” - “Stolen
Lives”, ABA Journal, March 2006. Betsy Broder, is the
Assistant Director of the FTC’s Division of Privacy and
Identity Protection

What can I do as an Association Executive?
Become informed, consult your Council about FACTA,
Gramm/Leach /Bliley, HIPPA and any other laws that could
impact your organization and its members. Develop a written
policy for handling personal and sensitive information, do the
mandatory employee training on ID theft in the workplace
along with a “Confidentiality of Sensitive Information” form
for them to sign and have in their employee file

Business and Legal Reports, January 19, 2006 said, “One
solution that provides and affirmative defense against potential
fines, fees, and lawsuits is to offer some sort of identity theft
protection as an employee benefit. An employer can choose
whether to not to pay for this benefit. The key is to make the
protection available, and have a mandatory employee meeting
on identity theft and the protection you are making available,
similar to what most employers do for health insurance.”

The Bottom Line
The bottom line is you will benefit by knowing your risk and
liability and taking the optimum action.

Michael W. Chiodo is a Certified Identity Theft Risk Management Specialist
(CITRMS) from the Institute of Fraud Risk Management.   He can be
reached at 847-308-8830 or mchiodo@prepaidlegal.com

Identity Theft
Continued from page 8
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Senate Considers Minimum Wage Package;
House Passes CR
The Senate recently ended debate on the minimum wage
increase bill (H.R. 2) after attaching roughly $8 billion in tax
relief provisions for small businesses and an equal number of
offsets, and a vote on final passage was expected in early
February.

The House, which passed a clean minimum wage bill Jan. 10,
has not been receptive to the small business tax breaks pushed
by the Senate, but House Majority Leader Steny Hoyer (D-
MD) acknowledged, “The Senate has different challenges
than we do.”

According to The Bureau of National Affairs (BNA), House
Ways and Means Chairman Charles Rangel (D-NY) said he
may be willing to consider a smaller package of tax breaks
than the $8 billion Senate package in order to move the
minimum wage bill through Congress. Negotiations between
the two chambers are expected to begin in earnest once the
Senate passes the bill.

Meanwhile, the House voted in favor of a $463.5 billion
continuing resolution to keep the federal government running
through fiscal year 2007. House Republicans earlier in the
week had threatened to oppose the FY07 spending bill because

the new majority drove the measure through the House
without debate or amendments in the Appropriations
Committee or on the floor. In the end, the measure passed
286-140, and would increase spending for education, veterans’
health care, and other priorities, while holding spending levels
for most agencies and programs at fiscal year 2006 levels.

Notably, the House spending bill is free of earmarks as well,
an explicit nod to legislators’ stated commitment to ethics
reform and greater accountability in the legislative process.
The bill heads to the Senate, where it is expected to pass
before the current continuing resolution expires on Feb. 15.

IRS Releases New Form 990 Instructions
The Internal Revenue Service (IRS) posted information on
its website Jan. 23 on changes to the instructions for filing
2006 Form 990 and Form 990-EZ, required for the majority
of tax-exempt organizations.

Notable on the new instructions are changes to reporting
requirements for compensation of officers, directors, and key
employees from “related organizations.”

ASAE Inroads

Continued on page 11
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The definition of “related organization” is clarified in the
instructions by listing eight specific relationships. The definition
also excludes certain bank or financial institution trustees and
certain common independent contractors.

Also, organizations no longer have to report the amount of
compensation where the organization conducts joint programs
or shares facilities or employees; one or more persons exercise
substantial influence over two organizations; and volunteers
control two organizations.
Another change is that supporting organizations must now
generally file Form 990 even if its gross receipts are normally
less than $25,000.

IRS Seeks Comments on Form 990
As part of its continuing effort to streamline guidance and
reduce paperwork, the IRS is requesting public comment on
the Form 990 return filed by exempt organizations and its
related Schedules A and B.

The IRS is also requesting comment on Form 8868, the
application for extension of time to file Form 990, and
information collections under Revenue Procedure 98-19,
which provides guidance on exemptions to reporting and notice
requirements. Comments are due to the IRS by March 26.

High Court Agrees to Revisit Campaign Finance
Laws
The U.S. Supreme Court agreed Jan. 19 to review the nation’s
campaign finance laws, particularly provisions of the statute
restricting issue ads paid for by special interest groups from
running close to a general election.

The Supreme Court had previously been reluctant to revisit
the 2002 Bipartisan Campaign Reform Act (BCRA) since
ruling three years ago that the act was constitutional. Since
that decision, however, Justice Sandra Day O’Connor has been
replaced on the court by Justice Samuel Alito Jr.

The case in question involves television and radio ads financed
by Wisconsin Right to Life in 2004, urging the public to contact
their state senators to oppose their alleged filibustering of certain
judicial nominees put forth by President Bush. Campaign
finance laws, authored by Sen. John McCain (R-AZ) and
Wisconsin Senator Russ Feingold (D-WI), prohibit issue ads
that mention the name of a candidate (in this case, Feingold)
in the period 30 days before a primary election and 60 days
prior to a general election. Feingold was up for reelection in
2004.

Continued on page 12

Inroads
Continued from page 10
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The Federal Election Commission (FEC) viewed the Wisconsin
Right to Life ads as an attempt to influence the 2004 election,
but most recently, the District Court for the District of
Columbia agreed with Wisconsin Right to Life in a Dec. 21,
2006 ruling that such ads are protected as free speech by the
First Amendment. This is the case the Supreme Court has
agreed to hear in April, in time for the 2008 presidential
primaries.

ASAE Voices Concern with New HUD Guidance
ASAE submitted a letter Jan. 24 to the Department of Housing
and Urban Development (HUD) objecting to recent
departmental guidance suggesting that compliance activities
for HUD recipients be paid for by trade associations
representing their interests.

The guidance, intended to clarify the obligation of recipients
of federal financial assistance to ensure access to programs
and activities by individuals with Limited English Proficiency
(LEP), recommends that the cost for providing written
translations and oral interpretation at programs be assumed
by trade associations representing HUD recipients.

ASAE characterized this transferal of financial responsibility
as inappropriate. “Most importantly, ASAE believes this HUD

Inroads
Continued from page 11

Continued on page 13

guidance presents a dangerous precedent authorizing federal
agencies to dictate how nonprofit trade associations allocate
financial resources,” said ASAE President and CEO John H.
Graham IV, CAE, in the letter to HUD. “Trade associations
already abide by strict oversight from the Internal Revenue
Service (IRS) as well as self-governing, volunteer boards of
directors that approve budgetary allocations and organizational
priorities. ASAE would be very concerned about extending
regulatory oversight of industry trade associations to HUD or
another federal agency beyond the IRS.”

Momentum Building for  Action on Health Care
Reform
In a somewhat historic agreement, leaders of three of the
nation’s leading consumer, business and labor organizations
announced that they will join forces to urge Congress and the
business community to find broad-based, bipartisan solutions
to America’s health care crisis.

Speaking at a press conference in Washington, DC, Jan. 16,
leaders of AARP, the Business Roundtable, and the Service
Employees International Union (SEIU) put aside some
longstanding differences to announce a partnership called
Divided We Fail, which will employ various grassroots,
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Inroads
Continued from page 12

advertising and online strategies to engage their combined 50
million members and other citizens in demanding health care
solutions.

“We are here today to put political leaders on notice that
Divided We Fail’s joint membership – representing over 50
million Americans – are demanding action on critical domestic
issues,” said AARP CEO Bill Novelli. “We all agree that the
health and long-term financial security crisis in America needs
to be addressed by our political leaders and these individuals
need to be held accountable for taking these issues on.”

Included in the coalition’s plan outlined in the Washington
Post the week of January 18th is a proposal to set up a pooling
arrangement to allow individuals and small businesses to buy
health insurance with the same buying power as larger
corporations. ASAE, which has supported legislation allowing
association health plans (AHPs) for many years, will be
advocating for AHPs or a similar solution to the critical issues
of access and affordability in the 110th Congress.

To learn about issues and to take action, visit ASAE’s Advocacy site at
http://capwiz.com/asae/home/   Website: www.asaenet.org
©2005 American Society of Association Executives; Public Policy Dept.;
1575 I St. N.W., Washington, DC 20005-1103
Phone: (202) 626-2703; Fax: (202) 371-1673 publicpolicy@asaenet.org
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ISAE Committ ee Oppor tunities

Awards Committee  – Reviews and makes recommendations for ISAE award categories, criteria, and nomination
and selection process.  Makes recommendations for award presentation format.

Communications Committee  – Provides input into the content of the ISAE newsletter and website.  Reviews
proposals and recommendations that affect these programs and makes recommendations to the Board.

Development Committee  – Plans and implements the membership drive and new member orientation.
Reviews proposals for new member services, makes recommendations to the Board and works with
association staff to implement and monitor member services.  Identifies potential non-dues revenue programs
and makes recommendations to the Board.

Education & Professional Development  – Determines the direction for all ISAE educational programming
including monthly meetings, roundtables, seminars, C AE study group, Annual Convention & Tradeshow and
Summer Session.  Works closely with staff to coordinate events.

Legislative Committee  – Monitors legislation pertaining to association management issues at the state level
and works with ASAE to coordinate formal legislative efforts at the state and national levels.  Members of this
committee become I SAE’s SALT (State Action Legislation Team).  Provides input to Illinois Regulatory Agencies
where appropriate.  Assists with appropriate educational programming.  Works in Consultation with ISAE
Legislative Consulting Firm, Cook-Witter.  Assists staff in planning and implementation of any leg islative
events.

Special Events Committ ee – oversees all aspects of the Annual Convention & Trade Show.  Details include
event planning, sponsorship, promotion exhibits and working with the Education Committee.  Assists in
planning and implementation of other ISAE events that may include a golf tournament, social events, etc.

q   YES!  I’d like to serve on an ISAE committee.  I’ve ranked my preferences below with
“1” indicating the committee I’d most like to serve on and “2” indicating my second preference, etc.
I understand that every attempt will be made to match me with the committee of my choice.

____ Awards Committee

____ Communication Committee

____ Development Committee

____ Education & Professional Development

____ Legislative Committee

____ Special Events Committee

Name:  ___________________________________Organization:  ____________________________

Phone:  (______)___________________________ Fax:  (______)_____________________________

E-mail:  ___________________________________

Please return form to:  IS AE, 3085 Stevenson Drive, Spring field, I L  62703

Fax (217) 529-9120

“One thing I know: the only ones among you who will
be really happy are those who will have sought and
found how to serve.”

—Dr. Albert Schweitzer
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Place your Business-card sized ad here to advertise services, properties or products of
interest to ISAE members.  For more information call ISAE at (217) 793-5420.Business Service Directory

ISAE Executive Edition Staff
Carol Shirley........................President
Pamela Tolson, CAE...........Executive Director
Tamiko Kinkade..................Editor

The ISAE Executive Edition is published six times a year in print
and on the World Wide Web.  The electronic format is available at
www.isae.com.  For information about advertising availability or
rates or to submit articles for consideration, write to ISAE, 3085
Stevenson Drive, Suite 200 - Springfield, IL  62703, contact Marilyn
Hanley, at (217) 529-6838 or e-mail marilyn@assn-srvs.com.

Board Solutions
Clarify Expectations

Effective, affordable retreat facilitation.
Gary Davis 217-737-3359
www.boardsolutions.info

Classified Advertisements

Illinois Society of Association Executives
3085 Stevenson Dr., Suite 200 (62 703)

P.O. Box 11058
Springfield, Illinois 62 791-1058

217.529.6838  w  FAX 217.529.9120

www .isae.com
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Associations Advance
Illinois Day

March 7, 2007
ISAE and Association Forum members will again
visit IL Legislators to impress upon them the
impact Illinois Associations make on the State’s
Economy.  In addition, issues that affect all
associations will be highlighted.  The day will
be conclude with a Legislative Reception. Place
this date on your calendar and plan to have a
representative of your association participate.
More information is available online at
www .isae.com.


